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General Practice Nursing Vocational Training Scheme

Frequently asked questions:
Background and Context

North East London (NEL) are planning for the 4th cohort of the General Practice Nursing Vocational Training Scheme (GPN VTS) for Registered Nurses (RNs) new to General Practice Nursing (GPN). The Postgraduate Diploma for Primary Care (Practice Nursing) starts in either January or September each year.
The GPN Vocational Training Scheme will deliver infrastructure to support practices, clinical supervisors and nurse participants. It will also enable excellent links between training practices and a nominated Higher Education Institute (HEI) who will provide the academic GPN course. It will harness the current financial support, which includes funding from NHSE Workforce Training and Education (NHSE WTE) to support clinical placements in General Practice. 
Through the work of the Primary Care Nursing Workforce Team, we know that many RNs want to make the shift into general practice nursing but are not aware of the pathways to make this transition. The GPN VTS scheme is a ‘bridge’ for qualified nurses with no experience of Primary Care, to be able to make their careers as nurses in General Practice.

The NEL GPN VTS is also a way for existing Registered Nurses employed in General Practice already to progress in their careers.
1. What is the General Practice Nursing Vocational Training Scheme (GPN VTS)?
The GPN Vocational Training Scheme (VTS) will run over a 12-month period. 
The trainee general practice nurse (GPN) will be employed on a fixed term full-time 12-month contract (37.5 hours per week) in a general practice. 
The training salary will be set at AFC Mid-Point Band 5 (plus inner/outer London HCAS) which is fixed and based on a 37.5 hour contract.

The North East London (NEL) GPN VTS trainee nurse can be recruited through a process run by either the NEL ICB or directly by the employing practices.
NEL GPN VTS trainees will be supported by the current workforce in practice during the 12-month scheme and work as part of the practice team as they become more competent
They will have the support of a designated clinical supervisor whilst in placement, who will work on a one-to-one basis with the GPN VTS nurse to meet their clinical learning needs and develop the knowledge and skills required to work in general practice in a structured and safe way. 

They will also undertake a Level 7 accredited, competency-based education programme delivered by a nominated HEI, which is specific to the Practice Nurse role. This is in line with the proposed national General Practice Nursing career framework. 
The practice will support the nurse’s development by ensuring trainees are released from duties on the identified study days.
2. What other Support is available?

Two GPN VTS Co-ordinators have been employed to support trainees, supervisors and all stakeholders involved in this programme. The role of the GPN VTS Coordinator is to provide clinical, academic and pastoral support to the trainee nurses. The role extends to provide direct supervision in practice to support any gaps in the placement area. The GPN VTS Coordinators support practices to troubleshoot and implement clear boundaries and guidance for all stakeholders. The GPN VTS Coordinators visit trainees in practice, conduct virtual supervision and deliver training sessions which may include external trainers to promote safe practice. 

The GPN VTS Coordinators also manage the recruitment process for each cohort.  
Other/additional support is available from the nominated HEI Programme Director.

3. What are the aims of the programme?
· To provide participants with the knowledge, skills and competencies for practice nursing in the rapidly changing primary care environment 

· To enable participants to engage in an individualised, flexible work-based programme that enhances skills of self-reflection, critical thinking and clinical judgement. 

· To promote an in-depth understanding about the science, art and craft of nursing in general practice. 

· To develop a workforce with skills and knowledge for current and new services within primary care. 
· To build the General Practice Nursing workforce, via a structured educational and clinical pathway, to ensure consistency and quality across the workforce.

4. How is the program funded?
The program is jointly funded by NHSE and the employer, the investment is significant from both parties 
The practice will employ the NEL GPN VTS nurse at AFC Mid-Point Band 5 (plus inner/outer London HCAS). 
NHSE Workforce Training and Education Team (via the NEL Training Hub) will reimburse £17,000 to the practice in the form of a training grant for the duration of the NEL GPN VTS programme. A further £3000 of funding has been allocated per year to support the cost of providing clinical mentorship. These payments will be claimed via the submission of invoices (bi-annually for January Cohorts and annually for September cohorts) in accordance to the funding guidance for a specific cohort. Payment is contingent on the terms and conditions of the MoU being fully met. (See Table 1 for information on payment schedule). The Local Training Hubs will work with practices to ensure that this payment is received. See MOU for a full breakdown.

NHSE will fully fund the university fees directly.

No fees are payable by participating trainees, however all NEL GPN VTS will be required to adhere to their employment contracts.
5. Will the program be offered part time or full time?

The program is currently offered on a full-time basis of 37.5 hours per week
 6. When will the programme commence? 
The programme will start alongside the academic timetable. Individual start dates will be organised with the respective practices.

The induction at a nominated HEI will be scheduled and communicated via the respective HEI, where the confirmation of the first day of teaching is confirmed following the completion of the HEI application.

7.  How many nurses will be recruited? 
The scheme is looking to recruit approx. 20 nurses within January cohorts and up to 6 nurses in September cohorts.
8. What are the benefits to the employing Practice? 
Following completion of the programme, the practice will benefit from having a nurse who is both prepared and confident to undertake responsibilities commensurate with those required by the practice. This will help to minimise risk and ensure the safe and effective delivery of patient care. The scheme has a good track record of alumni finding permanent employment in Primary Care as practice nurses.  

9. How will the programme meet the nurse’s individual needs? 

The participants will work closely with their supervisor to identify a learning method based on their own needs and the requirements of the scheme. The programme is designed to equip registered nurses with the knowledge, skills, and attitudes to practice as competent, confident, and independent practitioners in general practice settings using the Pan- London GPN Competency Framework. They will be supported throughout the programme to develop their role in a friendly, nurturing environment that is tailored to their individual needs. Trainees will also be equipped with skills that will enable them to identify and act upon future learning needs so that their learning and development continue well beyond the completion of the programme.

10. Will the GPN VTS have a supervisor?

The practice is expected to provide a senior GPN mentor/clinical supervisor who will be available to support the GPN VTS Trainee at all times when they are in practice. The GPN supervisor will take primary responsibility for supervising and mentoring the GPN VTS Trainee. The named senior GPN mentor/clinical supervisor must have completed SSSA Training or attended an update within the last 3 years.  
Where this is not possible, the GPN VTS Coordinators will ask as the direct supervisor arranging regular clinical supervison and assessments where required. The GPN VTS Coordinator will work with the practice team to identify and gaps and support these. 

11. Who is eligible to join the scheme? 
The programme is for all registered nurses from various nursing backgrounds who meet the academic criteria set by a nominated HEI who are looking to start a career in Primary Care Nursing. 
12. What will the 12-month programme cover?
	Core knowledge and skills
	Additional Knowledge and Skills (Foundation)

	· Accountability

· Advanced Communication 

· Appraisal of others

· Audit, review and research

· Clinical Governance, including guidelines, protocols, directions and directives

· Dementia

· Contracts, regulations, Care Quality Commission (CQC) regulations and outcomes, Quality     Outcomes Framework (QOF) and service redesign.

· Equipment and stock management

· Health promotion

· Motivational Interviewing

· Leadership and Management

· Pharmacology and Medicines Optimisation

· Reflective practice

· Treating people with dignity and respect


	· An Introduction to Oral Anticoagulation Management

· An Introduction to Long Term Condition Management

· An Introduction to Asthma

· Cardiovascular disease- Health Checks

· Introduction to CHD/Hypertension

· Cervical screening Course

· Contraception and sexual health

· Introduction to COPD

· Introduction to Mental Health

· Introduction to Diabetes

· Ear care

· Introduction to End of life, palliative care and terminal illness

· Immunisations - adult and child (non-travel)

· Introduction to Minor Illness

· Introduction to Minor Injury

· Introduction to Spirometry

· Smoking Cessation

· Tissue viability and wound care

· Travel health and vaccination


13. How will the programme be assessed? 
The type of assessment will be different in some instances depending on the module. An example of some of the different types of assessment are as follows: 
Essays, skills schedules, exams, case studies, poster and protocol development extended essays, research critique, and research proposals.
Trainees will be provided with a pan London GPN Competency Framework portfolio for use in clinical practice.
To complement the role as a Trainee GPN, additional training will be organised throughout the scheme by either the NEL GPN VTS Coordinators and/or NEL training hub (if required).
14. What qualification will nurses achieve? 
PG Dip Specialist Community Nursing (General Practice Nursing)
The entry requirements for the PgDip are as follows:
· If the applicant, who must be a RN (RNA cannot undertake the PgDip), holds a Diploma in Nursing, they must have successfully completed a master’s level module prior to application.  They would have to evidence that they had passed this module (e.g., providing the transcript) the credit of the module could be 15, 20 or 30. 
OR

· If the applicant holds a nursing degree (e.g. BSc (Hons), they can be accepted onto the PgDip with a minimum 2.2 classification.
OR
· If the applicant holds a Masters or a Pg Dip in nursing, they would be accepted for the PgDip programme.
All applicants who have obtained their nursing qualification overseas will be checked to ensure that the status of the country conferring the nursing degree is comparable to a UK degree.
All applicants must be current on Part 1 or Part 2 of the NMC register where applicable having met their NMC revalidation deadlines. 
Successful applicants are subject to disclosure and barring service (DBS) checks and occupational health assessments.

All applicants must be employed as a GPN VTS for the duration of the programme. 
15. How would the GPN Trainees working week be structured?

Each week is divided into academic and clinical practice days. Generally this is  3 days in clinical practice 2 study days, but there is variation and flexibility will be required on both sides,  The clinical practice hours will be dependent on the practice nurse supervisor's work schedule at the trainee general practice nurse’s host practice. Several practices may offer evening or weekend working, and there is an expectation that the trainee general practice nurse’s hours will be flexible to accommodate this throughout the scheme.

16. Will the GPN VTS trainee be guaranteed a job at the end of the program?

We hope that at the end of the course all the general practice nurses who have completed will remain in the practice they trained in or in a local practice within North East London, but cannot guarantee employment.  

The VTS Coordinators and lead nurses will work with all graduates of the scheme to assist in securing a GPN post in a practice in North East London.  
For the GPN VTS Trainees who were already on permanent contacts, employed directly by their practice, contracts can  be amended in collaboration with their employer at the end of the scheme. 
17. Do the trainees have to attend all of the course dates?
All academic timetabled days must be attended, exceptions to this have to be negotiated Other training days will be mandated  as required, for example NHS Health Checks training. These will be signposted to both participants in the scheme and their employers. 
18. Adherence to the NMC Code of Conduct (2018):

All nurses on the scheme are expected to: 

· Communicate effectively in all areas. Keeping clear and accurate records and sharing skills will assist in demonstrating your knowledge and experience when performed appropriately. 

· Reflect and act on any feedback received to improve their practice.

· Work collaboratively with their supervisor and employer by maintaining effective communication.

· Uphold the reputation of the nursing profession at all times, ensuring you a positive representative of the NEL GPN VTS.

· Be accountable for your actions.

· Be aware that all employers have the right to terminate a placement in line with their HR procedures should the placement break down. 

Further information about the programme is available from either:

Stacy Powell and Patricia Baldeo 

NEL GPN VTS Coordinators and Practice Nurses - nelondonicb.gpnvts@nhs.net 

Dr Mary Clarke CBE

Head of Primary Care Nursing, NEL ICB – mary.clarke13@nhs.net 
AND 

The nominated HEI’s:
City St George’s, University of London

University of Hertfordshire
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